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First of all, let us welcome you.
Explicitly, we are the peer reviewed journal of scientific research!!!
To start with JournalNX all we can say is-

JournalNX - a Multidisciplinary Peer Reviewed Journal is a peer reviewed, open access international
journal. Notably, it is a referred, highly indexed, monthly, online international journal with high impact.

Subsequently, JournalNX is a platform for researchers, authors, engineers and technocrats. Also, we are
publishing the original and best quality research. This is our initiative for the betterment of technical society.

The main objective, of the peer reviewed journal is to motivate the researchers. It works to achieve excellence
in research publishing.

In addition, the journal provides the platform for publishing. We publish high quality scientific research work.
We have the lowest processing charges. Off course, the scientific research promotion is the motivation behind
having the low publication charges.

Eventually, Novateur Publication publishes JournalNX. Novateur Publication is moving towards the 5th year of
excellence in scientific quality publishing.

Further, we believe that, the journal is not international by the name. It is international by the international
contributing researchers, editors, reviewers. In all honesty, most important are the authors.

International Journal of Scientific Research

JournalNX being the International Journal of Scientific Research has following key features.

» Peer reviewed Journal

« Online payment

» Best paper award

» 2000+ satisfied authors

« DOI to Each Article

» Certificate of publication

» Protected by SSL encryption
» Unique Object Identifier (UOI)
» Online article submission

» Quick response to queries

+ No hidden charges

» Presence in international databases

Yes, we are excellent quality International Journal of Scientific Research. Moreover, JournalNX is one of the
best platforms to publish peer reviewed articles with.

Peer Reviewed Articles

Generally, speaking about peer reviewed articles, we can say that-

We are publishing the best peer reviewed articles. We cover the disciplines like engineering, mana@g@r@%
sciences as well. Moreover, the peer reviewed articles are available with open access to all at a mr

Despite of the several articles available, our peer reviewed articles are readers favorite. Ada. nal 2
working on improvement is the quality further. The peer reviewed articles are index by scholar.



The JournalNX preferably, carries out the double blind peer review of each and every article. Further, we are
adhering to high quality contents. Hence we request the authors to submit their original scientific research work
to us.

As per the availability of the experts in the field we carry it out peer review. While, we are taking efforts to
reduce the time between submission to publication. More importantly, we care for our authors and reviewers. In
spite of the busy schedule, our reviewers work for us continuously.

Must Know about Peer reviewed journal:

Online ISSN Number: ISSN No.(E):2581-4230

Peer Review Process: Double Blind Peer Review

Frequency of Publications: Monthly (12 issues per Year)

Access to the published Peer reviewed articles: Open Access

Scope of Publication: Multidisciplinary (such as Engineering, Sciences Technology and Management)
International License: CC BY

Plagiarism Checking: Plagiarism checker-X or Turnitin

Acceptance Status : 1-2 weeks

Publication Period : 1-2 weeks

To conclude we can say, in consequence with the above stated facts, our policies on publishing are prepared.
In short, being International Journal of Scientific Research, we are strict on the policies of publication.
Moreover, we stick to policies. At last, we request the authors to join us.
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Open Access Journals

Open access journals are very effective in recent
days. Publishing the contents in open access journals
will help the author for better circulation of research.

KTTC

As the policy JournalNX has accepted to be open
access for all the scholarly research published in its volumes. We are focusing to be one of the best open
access journals of coming time.

The open access approach makes the researcher and scientific authors to read, evaluate and refer the
contents of JournalNX without any obstruction for better scientific publishing society.

Best Online Journals

Best online journals are being trendy in the world of digitization. It assures the digital preservation of the
scholarly published articles. Being one of the best online journals we are expanding our presence in reputed
indexing services (https://journalnx.com/blog/top-indexing-services/)

The authors of JournalNX are at least anxious about the preservation of the article. Another advantage of the
best online journals is 24*7 access across the globe without any login id and password.

Paper Publication Niche

Paper publication with us is very easy. JournalNX being the research publication is providing the paper
publication opportunity in multidisciplinary areas (https://journalnx.com/journal-scope)

It has certain accountability to offer the equal opportunity to the scientific publishing society all over the world.

JournalNX with its high ethics and aim has taken the responsibility to reach to the niche of the best research
publishing experience for the authors.

Scholarly Journal for Scientific Publication

The words Scholarly Journal for Scientific Publication define JournalNX the best. JournalNX being the online
research journal in the territory of Engineering, Sciences, Technology, & Management is found suitable for
high-quality paper publications in the field.

The online presence of the research journal fulfills the need of scholarly publishing with open access. We are

trying to elaborate ourselves on the following details: X
Our Vision Welcome to our site, if you need help simply

“To offer the best online scientific publishing platform fo L:)rl)y tothis message, we are online and ready to

Our Mission is to achieve Customer Support just now

» Excellence in online scholarly publishing
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JournalNX is the establishment of Novateur Publications, India. The journal Publisher is functioning 1 2
excellent infrastructural facilities for JournalNX. Novateur publication is moving towards the 7t. of

excellence as the journal publisher.


https://journalnx.com/blog/top-indexing-services/
https://journalnx.com/journal-scope

We have has served around 7000+ satisfied authors and published more than 2600 articles. The name
Novateur is the French translation of word innovation. Novateur practices in journal publishing are the stimulus
for journal publisher.

Journal Publishers Registered Address
Novateur Publication

466, Sadashiv Peth, Pune, Maharashtra, India, Zip - 411030
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Editorial and Reviewer Board

Sr.No.

Name

Dr. Rajinder Singh
Sodhi

Dr. Avinash
ChavanPatil

Prof.Dr. Abdul

Rahmat

Mr. M.D. Patil

Mr. S.C. Jadhav

Mr. Mane S. G.

Mr. M.S. Kumbhar

Designation

Editor In Chief

Associate Editor

Associate Editor

Member

Copy Editor

Member

Advisor

Affiliation Details

Photo

Associate Professor in OM
Sterling Global University Hisar,
India, Academic Director -
Eudoxia Research Centre.
Educational Advisor - FIZZ
ROBOTICS. Program Coordinator
- AMIEF

Principal, Rajaram Shinde
College Of Engineering,
Pedhambe

Department of Nonformal
Education, Gorontalo State
University, Indonesia

Assistant Professor, Electrical
Engineering Dept. ADCET,
Ashta,Maharashtra, India

Assistant Professor, Electrical
Engg. Dept, MMCOE, Karve
Nagar, Pune, India

Assistant Professor, Electrical
Engineering Department, ZEAL
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11
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14

15

Name

Mr. S.H. Gidde

Mr.Pravin R.
Choube

Ms. K. H. Wanjale

Dr. KANNAN K

Dr.V.V.S.Ramacha
ndram

Dr. Malisetty
Venkata
Suryanarayana

Dr. Moise Daniel

Dr.Mrs. Rupali
Pankaj Zope

Designation

Member

Managing Editor

Advisor

Reviewer,WIND
ENERGY,SWITC
HED
RELUCTANCE
MACHINE,POWE
R ELECRONICS

Reviewer in
Mathematics

Reviewer in
Human Resource
Management

Reviewer in
Marketing and
Management

Reviewer,
Transportation
Planning, Urban
Planning

Affiliation Details

Photo

Assistant Professor,Department
of Electrical Engineering,
SKNSCOE Korti, Pandharpur
Email:
shashikant.gidde@sknscoe.ac.in

Assistant Professor, Electrical
Engg. Dept. MMCOE,
Karvenagar, Pune-52, Email:
pravinchoube@mmcoe.edu.in

Associate Professor, Department
of Computer Engineering,
Vishwakarma Institute of
Information Technology, Pune
411048, M.S. India

Associate Professor, ANNA
UNIVERSITY,VSB
ENGINEERING
COLLEGE,KARUR, INDIA, Email:
kannankmeped@gmail.com

Professor in Mathematics,B V C
College of
Engineering,Rajamahendravaram
, India, Email:vvsrch@gmail.com

Professor, IIAM Business School,
India,
Email:malisettyvsn@gmail.com

Associate Professor,THE
BUCHAREST UNIVERSITY OF
ECONOMIC STUDIES,6 Piata
Romana, 1st district, Bucharest,
010374 Romania
Email:moisedaniel@gmail.com

Assistant Professor, SRTTC-
Faculty of Engineering, Pune
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16

17

18

19

20

21

22

23

Name

Dr. Rahulkumar
D. Katkade

Dr. Insan Habib
Dakhil

Dr PRASANTH
WARRIER C B

Dr.Dolly Reney

Prof.Dr. Abdul

Rahmat

Prof. Kirti A. Patil

Thabani Nyoni

Nikhilesh
Soundattikar

Designation

Reviewer,
Complex Analysis

Water Treatment

Reviewer,
DISTRIBUTION
THEORY,
URBANISATION ,
STATISTICAL
DATA ANALYSIS

Reviewer,Signal
processing,Image
Processing, Bio-
metrics,Security
and Network

Reviewer in
Management of
Education

Reviewer,
Machine
Learning, Internet
of Things

Reviewer,
Economics

Reviewer, Civil
Engineering-
Construction
management,
Construction
Materials

Affiliation Details

Assistant Professor, Dr. D.Y.Patil
School of Engineering, Lohegaon,
Pune

Assistant Professor, Chemical
Engineering Department,Al-
Muthanna University,Samawabh,
Iraq

ASSISTANT PROFESSOR -
STATISTICS,SREE KERALA
VARMA COLLEGE, THRISSUR

Associate Professor, Department
of E&TC,Christian College of
Engineering and
Technology,Oddanchatram,
Dindigul District-624619.India

S.Sos.l.,,M.Pd. Gorontalo State
University Indonesia

Assistant Professor, METs IOE,
Nashik, Maharashtra, India

MSc Economics, University of
Zimbabwe

Asst. Professor, Bharati
Vidyapeeths College of
Engineering Kolhapur

Photo
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24

25

26

27

28

29

30

Name

Vaibhav palve

Rudy Daling

Prof. Ashish
Pawar

Rajasekhar Pala

Pranali Mahadik

Amir Khalil

Deshmukh

JAGADEESH

Designation

Reviewer,
COMPUTER
ENGINEERING

Reviewer,
Educational
Management,
Educational
Administration, &
Teaching and
Learning Process

Reviewer, Finite
Element Methods,
Stress Analysis,
Vibrations

Reviewer,
Nanomedicine,
Biotechnology

Reviewer,
software
engineering and
testing,IOT,DATA
MINING

Reviewer,
Mechanical
Engineering

Reviewer, Civil
Engineering

Affiliation Details

LECTURER, SARDAR PATEL
MUMBAI, Maharashra, India

College/Research Faculty,
Surigao del Sur State University-
San Miguel Campus, Philippines

Assistant Professor, Anantrao
Pawar College Of Engineering &
Research, Pune, Maharashtra,
India

Research Assistant Professor,
University of California and
Chapman University, California

Assistant Professor, Anantrao
Pawar Collge of Engineering and
Research, Pune, Maharashtra,
India

Assistant Professor, SMSMP
Institute of Technology &
Research, Akluj, Maharashtra,
India

Assistant Professor, C U Shah
University , Gujrat, India

Photo
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31

32

33

34

35

36

37

Name

Dr. Pankaj Meel

Pushkar Vinayak
Fegade

Prof. Sudeep N.
Upadhye

Dr. M.
Udhayamoorthi

Dr. Satish Geeri

Abhishek Gupta

Revati Rautrao

Designation

Reviewer,
Marketing
Management,
Human Resource
Management,
Marketing of
Services

Reviewer,
Vibration Control,
Finite Element
Analysis

Reviewer,
Mechanical
Engineering

Reviewer, Mobile
Computing,Big
Data Analytics

Reviewer,
Polymer
Nanocomposites,
CFD, FEM, CAD,
CAM,
Manufacturing

Reviewer, Data
Warehousing,
Data Mining, Data
Analytics,
Computer
Engineering

Reviewer, HRM

Affiliation Details

Assistant Professor, Vivekananda
Global University, Jaipur,
Rajasthan, India

Asst. Professor, Shri Sant Gadge
Baba College of Engineering &
Technology, Bhusawal,
Maharashtra, India

Assistant Professor, Mechanical
Engineering Department, AGPIT,
Solapur, Maharashtra,India Email:
upadhyesudeep@rediffmail.com

Assistant Professor, SNS College
of Technology(Autonomous),
Coimbatore, Tamil Nadu, India

Associate Professor, Pragati
Engineering College, Kakinada,
Andhra Pradesh, India

Software Engineer Senior
Analyst, Dublin, Ireland

Assistant Professor, Dr.D.Y.Patil
Vidyapeeth, Global Business
School & Research Centre,
Pimpri-Chinchwad, Maharashtra

Photo




Sr.No. Name Designation Affiliation Details Photo

38 Jyoti Koirala Reviewer, Lecturer, Tribhuvan University -
General Kathford International College of
Management, Engineering and Management,
Disaster Lalitpur, Nepal

Management, HR

39 Dr. Nalla Bala Reviewer, Associate Professor, Sri
Kalyan Finance and Venkateswara College of
Human Resource  Engineering, Chennai, Tamil
Management Nadu, India
40 Dr. Suyunov Member, Editorial ~ Doctor of Technical Sciences,
Abdusali Board Professor. Samarkand State
Samatovich Institute of Architecture and

Construction Head of the
Department of Geodesy and
Cartography, Samarkand,

Uzbekistan
41 Dr. Khabib Member, Editorial =~ Associate Professor, Samarkand
Kholikovich Board Institute of Veterinary Medicine,
Razzokov Uzbekistan
42 Dr. Tamma Reviewer in University of Eloued, Algeria
Elhachemi Business
Management
43 Dr. Mohammed Reviewer, Faculty of Applied Social
Habes Television & Sciences from UniSZA University,
Digital Media Malaysia
44 Dr. Kundan Reviewer, Civil Assistant Professor, Guru
Meshram Engineering Ghasidas University (A Central
University) Bilaspur, Chhattisgarh,
India.
45 Robetmi Reviewer, Lecturer, Diponegoro University,
Jumpakita Pinem Business, Semarang, Indonesia
Marketing,

Entrepreneurship




Sr.No.

46

47

48

49

50

51

52

53

Name

Furkan Gunday

Mr. MOHAMED
SAUD MIRA

Dr. Otajanov Umid
Abdullaevich

Dr. Manuel Egos
Caingcoy

Roberto Suson

Dr. Swati joshi

Dr. Meghna
Chotaliya

Dr. Shambhu Lal
Salvi

Designation

Reviewer, Civil
Engineering

Reviewer, Human
Resource
Management

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Reviewers,
Marketing.

Reviewer,
Finance and
Accounting
,Banking,Develop
ment Studies

Reviewer,
International
politics, Indian
foreign policy,
Central Asia,
Middle East

Affiliation Details

Department of Civil
Engineering,Ondokuz Mayis
University, Turkey

MBA Department, Multimedia
University ,Malaysia

Department of Econometrics,
Tashkent State University of
Economics, Uzbekistan

Assistant Professor, Bukidnon
State University,Philippines

Instructor, Cebu Technological
University, Philippines

Assistant professor, Amity Global
Business School, Ahmedabad,
Gujrat, India.

Head of Department of
Accountancy, R.D.National
College, Mumbai, Maharashtra,
India.

Post-Doctoral Researcher ICSSR,
Mohanlal Sukhadia University
Udaipur, Rajasthan, India.




Sr.No.

54

55

56

57

58

59

60

Name

Dr. Mohammad
Tohir

R. Sagayaraj

Mahmoud

la Shiukashvili

Dr.(Er) Parimita

Dr. Khojakulov
Rustam

Dr. Khadija
Alhumaid

Designation

Member, Editorial
Board

Reviewer,
Magnetic
materials and
Ferrite

Reviewer,
Marketing

Member, Editorial
Board

Reviewer, Food
Technology (Food
Process
Engineering)

Member, Editorial
Board

Member, Editorial
Board

Affiliation Details Photo

International Cc

Lecturer of Mathematics
Education, and Editor-in-Chief of
the Alifmatika: Jurnal Pendidikan
dan Pembelajaran Matematika
(Alifmatika: Journal of
Mathematics Education and
Learning) Universitas Ibrahimy,
Situbondo, Indonesia.

Assistant Professor, St.Josephs
College of Arts and Science
(Autonomous)Bengaluru,
Karnataka, India.

UNISZA, Kuala Terengganu,
Malaysia

Chief Specialist at International
Relations Office lakob
Gogebashvili Telavi State
University, Georgia

Sam Higginbottom University of
Agriculture, Technology
&Sciences, Allahabad, India

Doctor of Technical Sciences,
Karshi Institute of Engineering
and Economics "Professor of the
Department of Hydraulic
Engineering and Pumping
Stations, Karshi, Uzbekistan

College of Education, Zayed
University, Abu Dhabi, UAE




Sr.No. Name Designation Affiliation Details Photo

61 Rahul Reddy Member, Editorial  Department of information
Nadikattu Board Technology, University of the
Cumberlands, U.S.

62 Husanova Member, Editorial ~ Senior Lecturer, Department of
Onarxon Board Landscape Horticulture and
Gaybullaevna Landscaping Namangan Institute
of Engineering and Technology,
Uzbekistan
63 Mamadalieva N.A. Member, Editorial = Associate Professor, Candidate of
Board Economic Sciences, Department IS @

of Economics and Management,
Navoi State Mining Institute

g

64 Yuldashov Member, Editorial = Associate Professor of Economic,
Kodirjon Board Candidate of Economic Sciences,
Mamadjanovich Namangan Institute of

Engineering and Technology,
Uzbekistan

65 Dr. Abdulxakimov ~ Member, Editorial = Associate Professor, Namangan
Zuhrali Board Institute of Engineering and
Tursunalievich Technology, Uzbekistan

66 Dr. Matkarimov Member, Editorial = Dean of the Faculty of
Komoliddin Board Engineering and Technology of
Jurabayevich Namangan Institute of

Engineering and Technology.
Uzbekistan

67 Dr. Dedajanov Member, Editorial =~ Associate Professor of Marketing,
Baxtiyor Board Namangan Institute of
Naijanovich Engineering and Technology,

Uzbekistan
68 Madona Kebadze = Member, Editorial =~ Associated Professor, lakob
Board Gogebashvili Telavi State

University, Georgia




Sr.No.

69

70

71

72

73

74

75

Name

Abduganiyev
Otabek
Allajonovich

Berdiyev Ural
Buranovich

Abdilakimov Gafur
Abdixalikovich

Dr. Rasulova
Feruzakhon
Gofirovna

Dr. Bekmirzaev
Rakhmatulla
Nurmuradovich

Madjidova Tanzila
Rakhimovna

Makhmatmuradov
Shavkat

Designation

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Affiliation Details

Doctor of Philosophy in
Economics (PhD) Termez State
University, Uzbekistan.

Candidate of Physical and
Mathematical Sciences,
Associate Professor. Termez
State University, Uzbekistan

Doctor of philosophy in
Economical Science, Associate
Professor. Head of Educational
and Methodical Department,
Tashkent State Pedagogical
University named after Nizami,
Tashkent, Uzbekistan, 100185.

Head of the Department of
Medicinal Plants, Andijan branch
of Tashkent State Agrarian
University, Uzbekistan

Doctor of Physical and
Mathematical Sciences,
Professor, Head of the
Department of Physics and
Methods of Teaching Jizzakh
State Pedagogical Institute,
Uzbekistan

Associate professor of the
Department "Ecology" of the
Faculty of Natural Sciences of
Samarkand State University ,
Candidate of Agricultural
Sciences.

Dean of the Faculty of Pedagogy
of Samarkand State University,
candidate of Philological
Sciences, Associate Professor

Photo




Sr.No.

76

77

78

79

80

81

82

83

Name

KELDIYOROVA
GULMIRA
FARXODOVNA

Kubaeva Shoira
Toshmurodovna

Amanov Otabek
Amankulovich

Samatov
Nematjon
Axmatovich

KODIRQOV OBID
SAFAROVICH

Egamov
Xusanboy

Urunboeva
Gulchexra
Shokirovna

Kholikulov
Rustam
Sharipovich

Designation

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Member, Editorial
Board

Affiliation Details

Base doctoral student of the
specialty of ecology of
Samarkand State University

Ph D, Senior lecturer of
philosophy and national idea
Department of Samarkand State
University

Doctor of Philosophy in
Economics, Associate Professor,
Uzbekistan

Associate professor, Andijan
Institute of Agriculture and
agrotechnologies, Uzbekistan ,
Andijan

Assistant of the Department of
theory and practice of Psychology
at the Faculty of Psychology and
social relations of Samarkand
State University, Uzbekistan

Andijan Institute of Agriculture
and agro technologies, Associate
professor of the Department of
Genetics, Selection and Seed
Production of Agricultural Crops,
Uzbekistan

Associate Professor of Agriculture
and Land Reclamation, Andijan
branch of Tashkent State Agrarian
University

Samarkand State University,
Associate Professor of History of
Uzbekistan

Photo
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84

85

86

87

88

89

90

91

Name

Dr. LANA
MZARELUA

Dr. Ana Gigauri

Izolda
Tchintcharashvili

la Khasaia

Islomova
Saidaxon Turg
unovna

Xayrullayev
Ismatulla
Nurullayevich

E. X. Isakov

Jemal Karalidze
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ABSTRACT:

Transglobal Leadership in the Digital
Age according to Policy; President Joko
Widodo (Jokowi) emphasized that people
must be able to compromise, live side by
side, and make peace with Covid-19, in order
to remain productive, for that, the
government regulates that people's lives can
continue to run normally, with the term New
Normal. Leadership influences; in All
Aspects of Life; both economics / finance,
especially in the field of Transglobal
Leadership in the Digital Age. Writing
articles aims to; achieve Goal Oriented
Output & Outcomes (new normal conditions
in the digital era and coordination of
transglobal leadership policies during the
new normal in the Digital Age). The output of
this article is for institutional optimization
of the professionalization of the
implementation of transglobal leadership
policies and the implementation of health
procedures through institutionalized
education programs through transglobal
leadership policies in the digital era.
KEYWORDS: New Normal. Transglobal
Leadership Policy. Digital era

INTRODUCTION:

New normal conditions, including in
government policy. The government regulates
people's lives, to live accordingly. Humans must
be able to adapt to life situations and conditions
that continue to pay attention to health

procedures, to routine daily activities, usually
carrying out work, school, sports and others.
Even though the pandemic has ended, each
individual can carry out work according to the
routine he did as before, by staying alert and
maintaining the surrounding conditions either
in a new normal life or a new routine with
activities that have been carried out for a long
time, without burdening our psychology with
thoughts and limiting space and work as a
leader in carrying out his leadership. The leader
with his leadership continues to move globally
and must continue to be able to pay attention to
the progress of information and communication
through digital which continues to grow.

Transglobal leadership in the digital era
in addition to carrying out its duties in
institutions also pays attention to health
procedures and digital progress. This is a big
challenge because the adaptation process is
certainly not as easy as turning your palm. This
adaptation process will be successful if leaders
with global leadership can transform, pay
attention to situations and conditions properly
and can improve leadership competence in the
digital era.

Leadership with globalizing policies
must be able to keep up with rapid technological
developments, encourage the ability of the
digitalization era in all aspects of life, including
in the world of work and individual leadership.
The flexibility offered and the presence of
technology have proven to contribute a lot to
the ease of each individual's activities,
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especially a leader to work in helping his
leadership activities, especially transglobal
leadership in the digital era for educational
institutions. Also especially for students as
millennial generation; enjoy and be more open
to taking advantage of technological
developments in the digital era in their daily
activities in implementing the learning process.

Referring to Eric Mary's opinion. Country
Manager of Robert Walters Indonesia; on
Performance institutions; a professional
recruitment specialist company on a global
scale, how the digital era has changed the way a
leader manages his organization, including
managing and integrating the millennial
generation. This is in accordance with the
opinion of Baby Boomers and Generation X to
avoid conflicts between generations at work
and to maximize work, so the era of
digitalization plays a very important role in
information and transformational progress.

Based on the explanation above, this
article is focused on the New Normal Conditions
and the Influence of Transglobal Leadership
Policies in the Digital Age.

THEORITICAL REVIEW:

Referring to Cleveland's opinion, there
are four things we must do in order for the
adaptation process to a new routine or a new
normal. Here are 4 things that can be done in
order to be able to adapt to the new normal
situation and conditions, namely; 1). Make
Peace with the Situation 2) Maintain
Communication with Other People 3) Maintain
Emotional Balance 4) Focus on the present 5).

The situation in the midst of an urgent
transition, leadership in all sectors and levels,
especially leadership in
institutions, has an important factor in
determining success. Every leader applies
Transglobal leadership. Transglobal leadership
is synonymous with modernist leadership; that

educational

is, leadership with all systems and values, as a
consequence a much more adaptive type of
leadership is needed. Especially in the midst of
the Covid 19 pandemic situation which has
changed the previous order, it is very
appropriate for transglobal leadership to be an
important application to improve all aspects of
improvement in new normal conditions, namely
through the digital era, improved through the
industrial revolution 4.0 system in the
advancement of communication technology that
is reflected on the application of artificial
intelligence (Artical Intelligence), Internet of
Things (IoT) and Big Data, this requires the
speed of thinking and acting, through
Transglobal leadership is the most type.
(Syahrul & Inas; 2020)

The presence of Transglobal leadership
can be the most rational option. In the midst of
ambiguous technology-
stuttering attitudes that lead to work
disorientation in various institutions and
institutions, a leader who has intelligence is
needed.

According to Eric's opinion, there are
several new criteria that leaders in this digital
era must have, to measure the success of leading
different generations in their workplace,
namely; 1) Ability to master information
technology communication. 2) Open Minded. 3)
responsive to change 4) Dare to Take Risks 5)
Optimizing Your Own Energy 6) Obtaining and
Providing Energy to other leaders 7) Providing

conditions and

Energy to the whole Organization. 8) Managing
Intergenerational Conflict in the Workplace

RESEARCH METHODS:

The method of writing this article;
through the search of literature study / library
research (Library Research) and observation of
problems that are narrated, based on a
descriptive approach, and analyze through
primary data; Experience the reality of existing
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education and literature review as well as
research journals and internet articles. Library
Research Library technique is "library research
carried out by reading, studying and recording
various literatures or reading materials that are
in accordance with the subject matter, then
filtered and put in a theoretical framework of
thought". (Hardiansyah, Haris. 2012)

RESULTS AND DISCUSSION:
New Normal Conditions In the Digital Age:

An unprecedented situation has become
a new normal in the midst of the Covid-19
pandemic, in carrying out activities, you should
still wear a mask when you always wash your
hands, and maintain physical distance when you
are in a crowded place / workplace. New normal
conditions, each individual continues to carry
out activities and provide services while still
paying attention to Covid's health procedures

World of Education, in new normal
condition; keep on moving through; 1)
Implementation of the Home Teaching and
Learning System 2) Carrying out Online
Examinations 3) Graduation in Digital Format
(in Design and already implemented).

The implementation of the new normal is
regulated in the Decree of the Minister of Health
Number HK.01.07 / MENKES / 328/2020
concerning Guidelines for the Prevention and
Control of Covid-19 in Office and Industrial
Workplaces in Support of Business Continuity in
Pandemic Situations. Below is an image to
comply with Potap health regulations in the
work place of Public areas, also in educational
institutions.

Leadership in Leadership:

Leaders in leadership have different
meanings; a) A leader is a person who leads a
group of two or more people, either
organization or family. Whereas leadership is
the ability of a leader to control, lead, influence

the thoughts, feelings or behavior of others to
achieve predetermined goals. Meanwhile, b)
leadership is an inherent ability in a person who
leads which depends on various factors, both
internal and external factors. If the leader is
translated into English, it becomes "LEADER",
which has duties for LEAD members around
him. Meanwhile, the meaning of LEAD is: 1).
Loyality, a leader must be able to arouse the
loyalty of his colleagues and give loyalty in
kindness. 2). Educate, a leader is able to educate
his colleagues and pass on to his colleagues. 3).
Advice, provide advice and advice on existing
problems. 4). Discipline, provides an example in
discipline and enforces discipline in every
activity. (Kartono Kartini; 2008)

Leadership can be said as the way of a
leader in serving, directing, encouraging and
managing all elements in groups, organizations,
institutions to achieve the desired institutional
/ company goals so as to produce the
performance of subordinates / employees in
achieving the work of an individual or employee
in realizing the objectives of the institution /
company. As described in the image below; to
become a leadership can be; 1) Empower pople.
2) Inspire People 3) Lead Change. 4) Sharea
Vision.

Empower Inspire

People People

Being a good leader, a leader must have; 1)
vision 2) focus 3) Integrity 4) Inspiration 5)
Recognition 6) communication 7)
Enouragement 8) goals 9) support 10)
Simulating work 11) good Example.
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Transglobal Leadership Policies in a New
Normal Era in the Digital Age:

The influence of Transglobal Leadership
can be implemented through Transglobal
Leadership Policies in the New Normal Era in
the Digital Age.

As for the influence of Transglobal
leadership, leading to leadership based on; keep
the spiritual soul, can balance emotional
intelligence for the stability of intellectual
intelligence. Emotional intelligence can adjust
the cultural development and entrepreneurial
spirit of individuals, while intellectual
intelligence can determine and according to
Dewi, [ Gusti Ayu Manuati. (2009), that
measuring the effectiveness and productivity
efficiency of a leader with transglobal
leadership is very important.

Based on the explanation above, it can be
seen in the picture; Transglobal Leadership
concept design.

Transglobal Leadership; Leaders should
have full creativity; has talent / habid and has a
breakthrough move Out Of The Box; have an
adaptive soul; resilience, have a spirit of
flexibility, have a spirit of connectivity and
responsiveness in all  situations and
circumstances, and can compete in global
competition to achieve productive leadership.

Below is a design drawing of the Transglobal
leadership concept below;

Transglobal leadership in the New
Normal era is very important to pay attention
to; 1) The importance of actualizing and
internalizing the values of transglobal
leadership in supporting the success of an
institution / organization is a very urgent
priority. 2) Strategic Policy and HR
Development System according to their
Expertise Areas. 3) Commitment of leaders and
all parties to carry the importance of efforts to
develop superior & competitive human
resources 4) Concern for Transglobal
Leadership to create good work governance;
achieve increased work productivity and
welfare of its members through the use of
programs that are applicable, transparent and
accountable.

Leadership has a nature; 1) High
influence 2) Have followers 3) Intention (vision)
4) Common Member Goals 5) Personal
Responsibility 6) Have positive changes.

Leadership in the Digital Age; the leader
must be able to become; 1). Knowing; a) A
leader is born from an authentic process that
begins with knowledge. As a leader, he needs to
think and understand the skills, competencies
and technical information needed to be able to
manage a team in the modern world of work.
For many leaders, digital can be a 'frenemy’
(friend / foe). (Agus Mulyanto. 2009) This can
be a forum to increase the influence, prestige
and strength of a leader. b) Technology can be a
hidden opportunity, where "digital" can be a
medium that plunges leaders into "ego centric".
c) A leader may be increasingly famous because
of social media, so he is reluctant to interact
with people who are considered "not on his
level". d) However, it must be realized that the
success of a leader, one of which is the media;
which records the success trail of a leader who
is known to many people through digital media
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information, as modern information technology.
e) Knowledge and ability to wuse digital
technology are needed by a leader, not only in
this digital era as a leader but must be flexible in
order to keep up with the dynamic
developments. 2) .Doing; a) Leaders who have
the right information; able to take advantage of
authentic digital quite easily. b) The challenge
when becoming a leader by leading others;
Leaders in putting that knowledge into practice
create output and outcomes in the institution. c)
The digital world of information can be accessed
quickly and easily, so this convenience
encourages leaders and members to further
increase innovation. Not only that, the character
'culture, the spirit of entrepreneurship /
entrepreneurship that is built makes leaders
more willing to take risks. d) The leader does
not only provide delegation and orders, but it is
necessary for a leader to be involved in existing
activities. e) Working with a team, interacting
and taking an active role with many members of
the institution is one way to become a leader
who is not only stuck in "status", but also takes
"action” in accordance with the required
capacity. 3). Being; The most difficult thing
about becoming a true leader is the form stage.
a) The commitment of the leader is challenged
to be able to consistently manifest the role of a
leader in the institution. b) Leaders must be able
to guide their members to achieve goals, act
according to values, in maintaining integrity. c)
The leader has the best trake record that can be
exemplary and become self-integrity. d)
Leaders can overcome all obstacles in life and
learn from various experiences to achieve
success. Experience can shape today's leaders,
as well as influence how to make decisions and
be smart in technology. e) Leaders must be able
to influence their members, they must also be
able to encourage their members to use science
and be smart in using Digital ”. f) Leaders are
able to act and make smart decisions. g) The

leader must be able to manage every component
of how other people react, respond, and
improve work results and be a solution
(responsive and resilient) for members and
changes occur quickly. h) It is important for
leaders to be able to embrace and accept at the
same time, both the pros and cons of every
activity in the organization and also anticipating
rapid changes in the digital era. i) Leaders in this
digital era will communicate and engage with
many audiences more often. j) Leaders, must be
able to build a global perspective and minimize
subjective perspectives. k) Even the leader must
be able to have a unique and new perspective. 1)
Leaders in the digital age must try and must be
able to take these three things more seriously,
so that they can become leaders who have
policies in transglobal and must be able to lead
the team to success with institutions /
companies.

Transglobal Leadership Policy; Based on
the opinion of; 1) Bambang; (2019): explains
that transglobal leadership is leadership based
on intelligence, and is directly proportional to
productivity. 2) transglobal leadership system;
such as from the center to the regions and
universities through empowerment / services;
Human resources, education managers, are able
to increase productivity, output and outcomes.
3) Transglobal leadership must change;
Adjusting to the dynamics and demands of the
times. 4) Leaders are very important to
improvise & be able to understand the
development and changes of leadership in all
lines from time to time. 5) During the New
Normal Era, every leader must dare to change. It
has even become a pioneer of change as a whole
and integrated across sectors with other
stakeholders. (Kristiansen, Stein. Praktikno.
2006.)

Digital Diera leadership can be seen in the
following Figure design;
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Based on the explanation above, a leadership
must be in accordance with the picture below;
1) vision 2) Strategy 3) Decision. 4) Challenges

5) Teamwork 6) Creativity 7) Motivation 8)
Ambition (Beach, L.R & Connolly, T. (2005)

CONCLUSION:

Transglobal leadership in the new
normal era can carry out the policies of a
reliable leader with professional leadership in
mastering information technology in the digital
era, to achieve Goal Oriented Output &
Outcomes (in new normal conditions in the
digital era and can coordinate transglobal
leadership policies during the new normal in the
era Digital). Optimizing Transglobal Leadership
must be institutionalized for the
professionalization of the implementation of
leadership policies in implementing health
procedures through institutionalized education
programs through transglobal leadership
policies in the digital era.
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